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STUDENT IDENTIFICATION POLICY 

1. INTRODUCTION 
 

1.1 BARBRI Global Limited, (the "Company") delivers higher education courses internationally, with 
a particular focus on the Solicitors Qualifying Examination (“SQE”) and professional 
development courses in the UK and the State Bar Exam in the US.  The courses provided by 
the Company are taken online and as such they do not currently request identification when 
students are enrolling on the courses. 
 

2. GENERAL 
 

2.1 As a rule, students are not required to provide identification to enrol on any of the Company 
SQE courses.  
 

2.2 At the point of enrolment, the onus is on the student to ensure they are enrolling onto the correct 
course with consideration for their own eligibility based on their qualifications.  
 

2.3 From time to time, the Company may request documents that establish a student’s identity and 
/ or credentials for the award of scholarships, alumni partner discounts, confirmation of 
enrolment letters, etc.  
 

2.4 There is no set combination of documents required to confirm identity and / or credentials, 
instead this is based on the nature of the specific request. The Company has full discretion to 
request additional documentation where there appears to be a gap in information provided. All 
documents will be processed in accordance with the terms set out in our Data Protection Policy. 
 

3. SCHOLARSHIPS 
 

3.1 The Company Scholarship Programme is an initiative aiming to offer students a chance of 
passing SQE1 regardless of their personal circumstances.  
 

3.2 The Company awards a number of different types of SQE scholarships to target students of all 
social backgrounds. Each of these is designed to provide the legal industry professionals of the 
future with a route to successfully passing the SQE. 
 

3.3 Some of the scholarships offered require applicants to provide a combination of documents to 
confirm identity and / or credentials. All scholarship requirements are set out on the Company 
website for candidates to review before applying for a specific scholarship.  
 

3.4 The BARBRI Humanitarian SQE Scholarship is open to applicants who can prove asylum / 
refugee status or displacement due to war. The applicant will be required to provide 
documentation evidencing their status. Each application is unique and assessment and 
requested documentation will be on a case-by-case basis. 
 

3.5 The Public Sector SQE Scholarship is open to applicants who can show that they are employed 
or committed to be employed in the public interest sector with an annual salary less than 
£45,000. The applicant will be required to describe their public interest work and attach a resume 
evidencing such work, supply a formal offer of public interest sector employment, or provide 
evidence of participation in a school sponsored public interest scholarship / fellowship program. 
 

4. PARTNER ALUMNI DISCOUNTS 
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4.1 The Company have built several preferred and exclusive partnerships with law firms, 
Alternative Legal Services Providers (ALSPs) and universities to provide their aspiring lawyers 
with everything they need to excel.  

4.2 As part of the ongoing collaboration, the Company offers several SQE discounts to 
applicants coming from one of the selected partners. Those wishing to benefit from a specific 
discount, will be required to provide documentation to prove alumni / employee status, e.g., by 
providing a copy of a degree transcript or degree certificate, letter of employment, etc.  

5. CONFIRMATION OF ENROLLMENT LETTERS 

5.1 The Company does not provide academic references; however, students can request a letter 
from the Student Services Team confirming the course type, duration and dates undertaken by 
the specific student.  

5.2 Unless the student or requesting third party require additional information, the student will not 
be required to provide additional identification.  

 


